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JOB TITLE:	Community Pioneer – Twydall
	
LOCATION:	Parish

GRADE:	5

REPORTING TO:	Vicar 


PURPOSE OF JOB

This role will work to identify, lead and enable delivery of outreach and evangelistic activities and events both in church and in the community; in line with our inclusive values, strategic vision and in order to grow the church. Primarily engaging with children and families but also all those who currently are as yet unknown to the worshipping community, this role will work to develop good relationships with residents as well as key stakeholders in the parish.


PRINICIPAL ACCOUNTABILITIES

1. Build connections with local families and children through:
 
· Developing links with the 3 local primary schools and deliver assemblies, acts of worship and drive engagement with the church using tried and tested material such as experience Christmas/Easter.

· Establishing a faith based weekly toddler group based at Holy Trinity.
    
· Leading a team to deliver a faith based educational program for children during Sunday services.  

· Exploring the potential for establishing a youth group based at Holy Trinity.  


2. Build connections with wider Twydall community through:

· Establishing new worshipping communities/fresh expressions potentially within the local schools and/or outdoors.  

· Identifying key community organisations/stakeholders that can provide services or support to the beneficiaries who use our weekly Community Kitchen. 

· Identify opportunities for engagement/ministry with those who are socially isolated, elderly or housebound.   
 

3. Participate in the wider life and ministry of Holy Trinity through:

· Working alongside the vicar and ministry team to shape and deliver the vision, particularly that related to the nature, needs and opportunities of the local community and their residents.

· Being a full member of the worshipping community at the church, and part of the leadership of the church.

· Build, lead and equip individuals and teams to engage in evangelism opportunities – including the development of small groups for unchurched and dechurched local people.

· Having a commitment to personal discipleship and growth, and work to develop the culture of evangelism and discipleship at the church and be able to identify gifts in others, and work to nurture and train gifts of evangelism (in line with safeguarding and safer recruitment guidelines).

· Know and uphold the Parish safeguarding policy and to ensure it is adhered to at all times.

· Undertake relevant training and development, including basic, foundation and leadership safeguarding training.

· Other tasks and responsibilities as appropriate.


The post holder will, at times, be the public face of the church, it is considered that there is a Occupational Requirement (OR) for the postholder to be a communicant member of the Church of England, or of a Church in communion therewith or of a member Church of the Council of Churches for Britain and Ireland or of Churches Together in England, or of a member Church of the Evangelical Alliance 

The church takes the safety of everyone within the church very seriously and expects that everyone will work within the church safeguarding policy.  In particular, the church expects anyone who becomes aware of a safeguarding risk or of actual abuse, to immediately raise this with their manager or safeguarding officer.

SKILLS AND EXPERIENCE
[bookmark: _Hlk14082839]
· Experience of working with children and young people in community, educational and faith settings.
 
· Willing to embrace the diverse and inclusive nature of HTT as part of the Inclusive Church Network.   
 
· A sense of calling, and with giftings as an evangelist, with a track record of helping people find faith. 

· Skilled in encouraging others to mature and realise their God given gifts

· An assured theological grasp of ministry in an urban area, with an understanding of how to minister into the context of traditional estates.

· An established spirituality supported by an active and infectious prayer life.

· Able to draw upon creative ideas to fulfil the role brief, to enable engaging and interesting events and opportunities for people to be part of.
 
· A confident self-starter and team player.

· Flexible in working pattern so as to accommodate the varying nature of the role.

· Excellent communication skills and an ability to inspire vision in other Christians.

· Able and confident to engage in using social media and internet presence to promote the work as appropriate


COMPETENCIES

Achievement Drive – A desire to meet or exceed standards, welcoming feedback, and continually seeking to improve. It includes staying focused on goals over an extended period of time.

Relationships – The ability to understand the perspectives, feelings and concerns of others and initiate, build and maintain relationships in a mutually beneficial way.  Recognise one’s own feelings and those of others and manage emotions effectively. 

Problem Solving – The ability to investigate and breakdown a problem or situation into its component parts, identifying implications and the key underlying issues and establish possible solutions.

Independence – A demonstrated belief in one’s capability to select an appropriate approach to a situation.  It includes confidence in one’s judgement or opinion and showing resilience in adversity. Know when to seek the support and advice of others. 

Adaptability – The ability to adapt one’s behavioural style or method of approach where necessary to achieve a goal.  Responds to change with a positive attitude and demonstrates a willingness to learn new ways to accomplish objectives. 

Teamworking – The willingness and ability to work co-operatively and collaboratively with others toward a shared goal, contributing actively to the team. Builds positive relationships and a sense of pride within the team.
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